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| This evaluation presents my assessment of the employee's performance.

Authorized Evaluator's Signature

RECOMMENDED STATUS
I recommend that the status of this employee be as follows:
C Provisional* Regular Contract . :Probation* Nonrenewal*

This form must be received by Human Resources within the tirﬁe guidelines listed in policy.

* See Classified Personnel Policies (DP 312, DP 314 NEG, & DP 316B NEG)
This evaluation presents my assessment of the employee's performance.

Director/Principal’s Signature A Date

Professional Development Goals (please use the space below to list goals):

«Professional development is an ongoing process for all employees. Based on this evaluation, the S

employee and supervisor should establish professional development goals for the employee. Associated item #'s or area
letters from the front of this

-For an employee receiving an “Unsatisfactory” rating on any item or general area, the supervisor | ¢

must set a goal(s) for improvement targeted on the employee's unsatisfactory performance.

Don't forget to
mark 'goal
set?" on the = = |

FRONT of the
form

Professional Development Plan (list development activities focused on achieving the goals listed above):
«Please review the professional development opportunities currently available through the district before completing this section.

If you, the employee, would like to receive professional development in areas where current district opportunities do not support your
goals, please mark the response circle below and list the types of development activities you would like to receive.

[ This evaluation has been discussed with me and | have received 'aﬁcopy. My siEjnaturé does not necessarily indicate my agreement. |
| Written statements by the evaluator or employee regarding this evaluation should be signed by the evaluator and accompany this form ‘
to Human Resources.

Employee's Signature o ‘Date

Please make two copies (both sides) of the completed and signed evaluation form. Send the original to Human Resources.

Give one copy to the employee. File one copy in the supervisor's records. |
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