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School Counselor Interview Questions
Jordan School District is an Equal Opportunity Employer and we are committed to providing an employment environment that is free from illegal discrimination based on race, color, sex, pregnancy, childbirth or pregnancy-related conditions, religion, national origin, age (if the individual is 40 years of age or older) disability, sexual orientation or gender identity. It is our intent to prohibit discrimination against any individual or class of persons specifically enumerated as protected under the Civil Rights Acts of the United States and the Utah Anti-Discrimination Act.  
The following training and questions guide is provided to ensure each member of the interview team has information related to the best interview practices and experiences for both the members of the interview team and the candidate(s) chosen by the team to be interviewed.  When serving on an interview team, please follow the basic guidelines listed below:
· Pre-select questions from the APPROVED Interview Questions List related to credentials, experience, curriculum, collaboration, teaming, and specific to the assignment.
· Ask the questions as written.
· Do not provide your opinion regarding the candidate’s response.
· NEVER ask questions that could be viewed as discriminatory or may infer prejudice as described in the Equal Opportunity Employer paragraph above.
· Follow the interview and hiring process as outlined.  Deviations to the interview and hiring procedures will not be processed.

If you would like an HR administrator to review and consider other interview questions to add to the APPROVED Interview Questions List, please submit them via email to:  wyatt.bentley@jordandistrict.org. or kim.gibson@jordandistrict.org.  Please feel free to contact any HR administrator with questions pertaining to the INTERVIEW PROCESS.

A. Role of the School Counselor
1. How does the school counselor’s role support the school’s mission?
2. What do you see as the most effective use of a school counselor’s time?
3. How do the ASCA student standards (Mindsets & Behaviors) inform the work of the school counselor?
4. When you have implemented the ASCA National Model, how has it affected student success?
5. What do you think is the most important characteristic of a school counselor? What’s the most essential characteristic school counselors have that supports a caring/supportive school climate for all students?
6. When considering school counseling ethical standards and school policies, how would you handle a conflict between the two?
7. How will the school counseling program facilitate a more peaceful/safe school environment? 
8. What’s the school counselor’s role in promoting equity and access for all students? 
9. What can you provide that is different from a school social worker, school psychologist or mental health counselor? How does the school counselor’s role differ from other student service providers in support of all students?
10. What is the difference between a therapist and a school counselor? Or, how do school counselors support students who need therapy to be successful in school?
11. Describe your ideal school counseling program. Include some specific examples of what it will include. Or, how does the school counseling program support a school’s school improvement plan? 

B. Strengths and Interests
1. What influenced you to be a school counselor? What’s your journey to becoming a school counselor?
2. How will your practical experience inform your role as a school counselor?
3. What is your strongest asset? Talk about your strengths and how they will support the implementation of an ASCA National Model program.  
4. What do you know about our school that you would consider a strength? A weakness?
5. Tell us about a successful (satisfying) case that you have handled? And, one that was not so successful; what would you have done differently? Tell us about a time you helped a student be successful.
6. What makes you want to work at ______ School? 
7. What do you consider the most important reason(s) for you, personally, to become a member of this faculty? How will you achieve your professional at this school?
8. What do you like about working with (grade level) school students?  Describe how your specific skills/interests will help you connect to this student population.
9. How would you address cultural differences in a school setting?
10. What is something new you could bring to our program? What innovations or current best practices will you incorporate into your delivery of services?
11. How do you handle criticism? How can criticism improve one’s work?
12. How do you handle stress? Stress is part of schools; how does the ASCA National Model help to manage it? School counselors are confronted with a lot of stressful circumstances and stories. How will you maintain your professionalism and your personal wellness when confronted with these?
13. Are you available to work in the evenings for functions such as parent programs, student programs, etc.? Working in a school often includes extended hours. How will you balance work/life demands?
14. What experiences have you had in working with special education students? How are special education students included in a school counseling program?
15. What has your experience been in working with students of color? LGBTQ students? 
16. What is your experience with parenting programs? What support will your counseling program offer to parents? What instructional services can you provide? 
17. How do you approach writing letters of recommendation? 
18. How do you keep yourself organized? 
19. Where do you see yourself in the next five years? 
20. Are you proficient in a language other than English? 

C. School Counseling Program: Define
1. How does a school counseling program support the school’s academic mission?
2. What is your school counseling/educational philosophy?
3. What is the counseling theory or approach that you most closely follow? How does your counseling theory or approach support student learning?
4. How does the ASCA National Model support all students?
5. How is the ASCA National Model defined, delivered, managed or assessed at an elementary/middle/high school? 
 
D. School Counseling Program: Deliver
1. How do you develop a plan to deliver the student standards (Mindsets & Behaviors) thru classroom lessons or group sessions?
2. How would you approach appraisal and advisement? 
3. How do you develop a positive relationship with students in individual counseling? Small-group counseling? What’s the role of a school counselor to student relationship in individual and group counseling?
4. What are examples of evidence-based strategies addressing student attendance?

E. School Counseling Program: Manage
1. How do you use data in a school counseling program? How does school data inform the school counseling program? 
2. What type of activities would you deliver in a school counseling program to address an achievement gap, opportunity gap or attainment gap? 
3. What innovative and new ideas would you like to employ as a school counselor? How does a school counseling program identify, select and implement new ideas to support student success?
4. How would you divide your time between meeting the immediate needs of the students and keeping up with the paperwork? How is your use-of-time spent to address the needs of all students? How will you effectively plan and manage your time as a school counselor?
5. What technology applications do you see being useful in your work?
6. How is your professional development plan a part of the school counseling program? How will you determine your own professional development needs? How will your professional development plan improve the school counseling program?

F. School Counseling Program: Assess
1. How will you assess the school counseling program?
2. What type of data would demonstrate an effective school counseling program? How do you use data to reflect on school counseling program goals? How do you use data to inform school counseling program growth? How will you convey this impact to stakeholders?
3. What do the most recent state standardized test results indicate about this school district and this school? What is your role regarding standardized testing?

G. Leadership
1. How do you see the word "leader" fitting into your role as a school counselor? How do school counselors model leadership? How is leadership a part of the school counselor’s role? In schools, where can school counselors be leaders?
2. Describe a time when you provided leadership around a specific need/issue/situation?

H. Advocacy
1. How have you advocated for students? 
2. How does a school counseling program support school counselor advocacy? 
3. How do school counselors advocate for students differently than other school staff? 
4. How do school counselors advocate for systemic change? 

I. Collaboration
1. What is the school counselor’s role in relation to teachers, parents, administrators and other school counselors?
2. How would you address an irate parent?
3. How would you address a passive or uninvolved parent?
4. How do you see yourself fitting in with school counselors who have many years of experience as veteran teachers? What strengths do you bring as a new school counselor to the department?
5. What is your view on collaborative consultation in the schools?
6. Describe past interactions with parents in home visits.
7. How do you manage conflict and create solutions with stakeholders? 




J. What Would You Do If …
1. One of your students tells you she’s pregnant?
2. You suspect one of your students is being abused?
3. One of your students talks to you about wanting to kill himself/herself?
4. One of your students tells you he/she is being abused?
5. A student says a teacher doesn’t like him/her and requests a teacher change?
6. A parent asks you to switch their child's teacher?
7. A student asks to be in the same lunch period as their friend?
8. You suspect one of your students is abusing drugs/alcohol?
9. One of your students admits to being sexually active?
10. One of your students tells you he/she is gay?
11. One of your student's parents is terminally ill?
12. Your student does not get into his/her top college choice?
13. One of your students wants to drop out of school?One of your seniors is not going to graduate?
14. A parent asks to meet with you at 5 p.m. because that is the only time he/she can get off of work?
15. You see one of your students (or parents) in town?
16. One of your students continues to fail math (or any subject) each quarter?
17. You have a faculty member's child in your caseload?

K. Teaming/Interpersonal Skills
1. Describe some ways you have contributed to collegial support and staff morale within the school.
2. Tell us about your past professional teamwork with colleagues.
3. How do you see yourself using specialists support in your classroom?
4. What do you expect from your team and from you supervisor? 
5. In what ways would you use parent volunteers in your classroom?
6. How will you communicate with parents and for what purposes? 
7. How would you communicate student progress to parents?
8. Describe a difficult situation with a student, parent, or colleague and how you dealt with the problem.
9. Describe any experience you have had working in a Professional Learning Community. 
10. What is your understanding of the Response to Intervention Framework?
11. Describe any collaborative projects you have been involved in during the last 6 months.
12. How would you utilize parent volunteers in your classroom?
13. What example could you give that illustrates your ability to compromise – to be flexible?
14. Years from now, your students may not remember all of the details of your subject.  What are the main ideas you want them to remember?
15. Give an example of an interdisciplinary teaming unit or product you developed and implemented in your classroom.
16. How would your former students, colleagues, or principal describe you?
17. What pro-active strategies would you use to build a relationship with your students and parents?
18. Tell me about a team/PLC of teachers you worked with.  I want to know what you liked and didn’t like.

L. General Questions
1. What three words would your students use to describe you?
2. Why did you choose a career in K – 12 education? 
3. Why do you want to work with high school age adolescent students?
4. Describe some ways you can contribute to activities, clubs and athletics at our school.
5. How you would you approach a parent who was angry or upset?
6. What would you consider your greatest strength as a counselor?
7. What is an area you would like to improve on to make you a better counselor?
8. What is the most difficult issue that you had to work through in your previous experience (either student teaching, internship, or teaching)?  This experience could be with a student, a parent, the administration, or a colleague.  Describe the issue, without using names, and then talk about how you saw this issue through to resolution.
9. Why should you be hired over the other candidates interviewing for this position? 
10. Take a minute to describe your education, endorsements, and background in teaching.
11. How familiar are you with the Utah State Core Standards? 
12. How do you use data to make decisions?
13. How can you be an advocate for students?
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